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Addendum to
Annex 1

European Union Rule of Law Mission in Kosovo
(EULEX KOSOVO)
3-2017 Call for Contributions

Organisation:

European Union Rule of Law Mission in Kosovo (EULEXKOSOVO)

Job Location:

Western Balkans Region (Kosovo)

Employment Seconded, Seconded/Contracted
egime:
Ref.: Name of the Post | Pending (\S/onflrmgd Total' Availability
acancies | Vacancies
Seconded
Internal
EK 30017/ Investigations 0 1 1 Apr-2018
Officer
EK 30026 | Operations Officer 0 1 1 May-2018
Joint Operations
EK 30037 | o¢ficer / Safety & 0 1 1 May-2018
Job Security
Titles/Vacancy | EK 30060 Human Rights 0 1 1 ASAP
Notice: Officer
EK 30077 | Prosecutor 0 1 1 Mar-2018
Liaison /
EK 30112| ~,ordination 0 2 2 May-2018
Officer
Intelligence
EK 30124 | Researcher/ 0 1 1 May-2018
Database Input
Officer
EK 30128| Regional Criminal 0 1 1 ASAP
Intelligence Officer




Operations Officer

EK 30131 | of the International 0 1 1 May-2018
Police Cooperation
Unit
EK 30135 Chief of Organised 0 1 1 ASAP
Crime Investigation
Unit
Organized Crime 1in Feb, 2in
EK 30137 Investigation 2 1 3 Mar-2018
Officer
EK 30138 War Crimes 0 1 1 ASAP
Investigation
Officer
EK 30179 Advisor to Kosovo 0 1 1 ASAP
Police Inspectorate
(PIK)
Seconded/Contracted
EK 30086 [Forensic Doctor 0 1 1 ASAP
EK 30099 [-€gal Officer at 0 1 1 ASAP
Mitrovica Basic Cou
EU Office for
EK 30123 [Criminal Intelligence 1 0 1 ASAP
Analyst
EK 30139 |IT Forensics Officer 0 1 1 ASAP
EK 30329 [Mission Security 0 1 1 Feb-2018
Officer
Deadline for ) .
Applications: 14 December 2017 at 17:00 hours (Brussels time)
E-mail

addresses to
send the Job
Application
Form to

For seconded candidates:

Interested candidates should use the standardcapph form (Annex 2), in whic
they can list up to 3 positions and rank them oheoiof priority.It is essential that
both the job title AND the corresponding referencenumber are clearly
marked in the form. No more than 3 priorities will be taken into acobl
Furthermore, only one application per candidaté malaccepted. Only applicatio
submitted by authorised National Authorities wile lwonsidered as second
National Authorities nominating candidates are kindly requested to skbe
respective application forms using the Annex Zhfbllowing email only, and nc
any other addresses:

Civilian Planning and Conduct Capability (CPCC)

=

ns
ed.
)

cpcc.eulexkosovo@eeas.europa.eu




or
https://goalkeeper.eeas.europa.eu/registrar/
(for seconded candidates by EU Member States only)

For contracted candidates:
Interested candidates, who wish to apply for vaesnopen to contracted
candidates as indicated in the job descriptionsulshuse exclusively the online
application form, posted in

https://internationalrecruitment.eulex-kosovo.eu

No applications using Annex 2 will be accepted-ollowing submission of the
online application form, applicants will receivecapy of their submitted data in a
pdf file together with an acknowledgement of retei@nly one application forr
per candidate will be accepted.
Information: General aspects:

If more than one application is received from thene candidate, only one will be
considered, the one submitted through the natiantidorities being given priority.
No further documentation besides the standard egtmn form is necessary.
Additional information can be obtained from the EX.KOSOVO website
(http://www.eulex-kosovo.eu) or from the followiegntacts:

>

For questions from national authorities:

Ms Antigone MARANA
cpcc.eulexkosovo@eeas.europa.eu
Tel: +32 (0)2 584 2630

For questions from individual applicants:
EULEX KOSOVO/Human Resources

HumanResources@eulex-kosovo.eu
Tel: +381 38 28 ext. 8878, 8933, 8844

Seconded Personnel For seconded positions, only personnel nominati@ceived through official
channels from EU Member States/contributing thitedté€s (contributing States) will be considered.
Contributing States will bear all personnel-relaabts for seconded personnel, including salaries,
medical coverage, travel expenses to and from tissibh area (including home leave) and allowances
other than those paid according to the Council dents 7291/09 (10 March 2009) and 9084/13 (30
April 2013). Personnel seconded from contributihgdt States are not entitled to receive allowances
paid according to the Council documents 7291/09Maéch 2009) and 9084/13 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff ogantractual basis as required,
through an employment contract. The employmentrachivith the Mission establishes the conditions



of employment, rights and obligations, remunerataiowances, travel and removal expenses and the
applicable high risk insurance policy.

Documents supporting educational qualifications awatk experience should be accompanied by
certified translations of the original documentghe English language, if issued in another languay
accordance with the European Commission Guidelifas Lifelong Learning, which ensures
transparency in higher education and fair and méat judgements about qualifications.

Tour of Duty Period — Subject to the adoption of another Council Deanisextending the Mission
mandate and approving the appropriate BudgetaryadmfStatement, the duration of the deployment
should be of 12 months.

The Civilian Operations Commander requests thatiribating States propose candidates for the

following international staff positions for EULEX®SOVO, according to the requirements and profiles
described below:

A. Essential Requirements

Contributing States are requested to ensure tedbtlowing essential requirements are strictly aued
accepted in respect of civilian international expéo the Mission.

Citizenship —Citizenship of an EU Member State or of a contiibgithird Staté

Integrity — The candidates must maintain the highest stand#rgersonal integrity, impartiality and
self-discipline within the Mission; they are notioated to provide or discuss any information or
document as a result of access to classified arspsitive information relating to the Mission or
respective tasks and activities; they shall cautytibeir duties and act in the interest of the Miss

Negotiation Skills — The candidates must have excellent negotiatkils sand the ability to work
professionally in a stressful and diverse environime

Flexibility and Adaptability — The candidates must be able to work in arduawmlitons with a
limited network of support and with unpredictablerking hours and a considerable workload. They
must have the ability to work professionally as enmber of a team, in task forces and working groups
with mixed composition (e.g. civilian and militasgaff) and be able to cope with extended separation
from family and usual environment.

Avalilability — The candidates must be able to undertake any attramistrative tasks related with the
competencies, responsibilities and functions ofréspective position within the Mission, as reqdiby

the Head of Mission. In line with the Head of M@ss intent to increase the footprint in the naatid

in addition to those advertised positions whichliexfy state that the staff member should livetie
north, other staff members subsequently deployethdéoregion after their arrival are expected to be
ready to live in the north.

! Canada, Norway, Switzerland, Turkey and UnitedeStaf America



Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehmh may impair operational performance in the
Mission. To ensure duty of care in a non-benignremwnent, selected personnel should, in principée,
under the normal age of retirement in contributtgtes.

Language Skill§ — The candidatemust be fullyfluent in written and spoken English. Report writing
skills are especially needed. Knowledge of locagleages will be an asset.

Computer Skills — Skills in word processing, spreadsheet and é-$yaiems are essential. Knowledge
of other IT tools will be an asset.

Training — e-Hest or equivalent.

Education — European Qualifications Framework (EQF)

Driving Licence — The candidates must be in possession of a valdluding Mission area — civilian
driving licence for motor vehicles (Category B @uesalent). They must also be able to drive any 4-
wheel-drive vehicle. Category C driving licence dssirable or as specified in the respective job

description.

Serious deficiencies in any of these essentialireopents may result in repatriation/terminationtlod
secondment/contract.

B. Recommended Requirements

Knowledge of the EU Institutions — The candidates should have good knowledge ofBbe
Institutions and international standards, partidulaelated to the Common Foreign and Security
Policy (CFSP), including the Common Security andelDee Policy (CSDP).

Knowledge of the Mission Area— The candidates should have good knowledge ofhtktory,

culture, social and political situation of the @gias well as of the police, judiciary and governtak
structures.

Training and Experience —The candidates should have attended a Civiliani<CNs&anagement
Course or have participated in a CSDP Mission.

C. Essential Documents and Equipment for Selectedabdidates

Passport— The selected candidates must obtain a passparttheir respective national authorities. If
possible, a Service Passport or Diplomatic Passhould be issued.

> Common European Framework of References for Larggiag

® https://webgate.ec.europa.eu/eeas/ehest/loginsighp
4 https://ec.europa.eu/ploteus/content/descriptagep




Visas — Contributing States and Mission Members mustienthat visas are obtained for entry into
the Mission area prior to departure from their hatoantry. It is also essential to obtain any transi
visas, which may be required for passage throughtces en route to the Mission.

Personnel Security Clearance (PSCG) The selected candidates will have to be in Essse of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job description.
For seconded experts, the original certificate hid hational security clearance or a proof of the
initiation of the process must accompany them ugeployment. For contracted experts, the process
will be initiated by the Mission upon deploymentrfboth seconded and contracted experts, access to
EUCI will be limited to RESTRICTED until the issuaof their national security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessian \alid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also
must be vaccinated according to the required imsaiitns for the Mission area.

Medical Certificate — The selected candidates should undergo an extemedical examination and

be certified medically fit for Mission duty by a ropetent authority from the contributing State. A
copy of this certification must accompany deplogedonded/contracted personnel.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in C@ipPrations in compliance with UNSCR 1325.
CPCC encourages contributing States and Europeaéitutions to take this into account when offering
contributions.

Application Form — Applications will be considered only when usihg standard Application Form
(Annex 2) to be returned in Word format, and intlieg which position(s) the candidate is applying
for.

Selection Process- The most suitable candidates will be shortlisted, if needed, interviewed in

Brussels, at the Headquarters of the Mission ormpbgne, before the final selection is made. If
seconded candidates are required to travel to Blsi/Séission Headquarters for interviews, the
contributing State will bear any related costs.

The selection of candidates who are working forepttivilian CSDP Missions at the time of their
application will be subject to an impact assessnigking into account the operational needs of the
CSDP Missions concerned.

Information on the Outcome — Contributing States and contracted candidateplymgy for

seconded/contracted positions) will be informedualibe outcome of the selection process after its
completion. The indicative period of the interviel$rom 09 October 2017 until 16 October 2017.

E. Data Protection




The EEAS, and its Directorate CPCC processes palrsiata pursuant to Regulation (EC) 45/2001 on
the protection of individuals with regard to theogessing of personal data by the Community
institutions and bodies and on the free movemerduch data, as implemented in the EEAS by the
Decision of the High Representative of the Uniom Fereign Affairs and Security Policy of 8
December 2011. The Privacy statement is availablhe EEAS website.

F. Job Descriptions

The current reporting lines of the following jobsdéeptions might be subject to modification based o
operational requirements and in line with the pgples set out in the Operation Plan (OPLAN).



Position: Employment Regime:

Internal Investigations Officer Seconded

Ref. Number: Location: Availability:

EK 30017 Western Balkans Region | Apr 2018

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third
Office of the Head of Mission/ EU SECRET or equivalent| States:

Internal Investigations Unit Yes

1. Reporting Line:
The Internal Investigations Officer reports to Hhead of Mission/Deputy Head of Mission.

2. Main Tasks and Responsibilities:

w

D
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To investigate, manage and supervise official camp and disciplinary cases assigned to the
Internal Investigation Unit coordinating and liaigi where required with a team of internal
investigators;

To take preliminary protective measures in caseeobus criminal acts;

To be responsible for the administration of disoglamong all Mission members and for internal
investigations associated with the Mission’s CodeGmnduct and national and international
laws/treaties;

To propose recommendations on disciplinary cas#éstélead of Mission/Deputy Head of Mission;
To be responsible for the production of reportatiey to disciplinary issues, including but not
limited to statistical analysis and assessments;

To liaise with the Legal Advisors and other compusef the Mission on related issues;

To pro-actively review disciplinary regulations,oppse amendments accordingly and draft new
directives and SOPs if appropriate;

To undertake any other related tasks as requirgtdebilead of Mission/Deputy Head of Mission.

. Mission Specific Tasks and Responsibilities:

N/A

. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 6 in the European
Qualifications Framework OR a qualification of tfirst cycle under the framework of qualifications
of the European Higher Education Area, e.g. Baclseldegree. The qualification should be in any of
the fields of Law, or Police Science OR equivalant attested police or/and military education;
AND

A minimum of 6 years of relevant professional exgece, after having fulfilled the educational
requirements;

Proven experience drafting internal instructior®PS or directives, regulations and assessments.

. Essential Knowledge, Skills and Abilities:

Writing and drafting skills.

. Desirable Qualifications and Experience:

N/A



7. Desirable Knowledge, Skills and Abilities:
*  Ability to perform under stress and in difficulrciumstances.



Position: Employment Regime:

Operations Officer Seconded

Ref. Number: Location: Avalilability:

EK 30026 Western Balkans Region May 2018

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Open to Contributing Third
Office of the Chief of Staff / Level: States:

Chief of Staff Office / Inner Chief EU SECRET or Yes

of Staff Office equivalent

1. Reporting Line:
The Operations Officer reports to the Chief of Gtaf

2. Main Tasks and Responsibilities:

To assist the Office of the Chief of Staff in itde as set out in the Mission’s mandate and
tasks as set out in the planning documents;

To assist the Office of the Chief of Staff in tagkiand taking appropriate action on all
incoming requests and matters;

To accompany the Chief of Staff to meetings anke minutes;

To manage and follow up on the Chief of Staff tasks

To prepare draft reports, after action reviews atieer documents for the Chief of Staff in
consultation, as appropriate, with other relevagtoisational units;

To select and analyse information contained inrm@keand external correspondence and
communications;

To maintain contacts with other organisational s1a8 required,;

To undertake any other related tasks as requegtdeeChief of Staff.

3. Mission Specific Tasks and Responsibilities:

To act as best practice and lessons learned ofticéine Mission;

To review Mission reporting;

To assist the Office of the Chief of Staff in maimay prioritising, directing and
coordinating the work of EULEX Kosovo.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higkelucation Area, e.g. Bachelor's Degree.
The qualification should be in any of the fieldsRadlitical Science, International Relations,
Diplomacy, Social Sciences, Business Administrattwnother related university studies;
AND

10



« A minimum of 4 years of relevant professional exgere, after having fulfilled the
educational requirements.

ol

. Essential Knowledge, Skills and Abilities:
Excellent drafting and reporting skills;
Absolute discretion, reliability and trustworthiges
Ability to work to tight deadlines with minimal sapvision;
Good interpersonal and communication skills, botitteén and oral.

6. Desirable Qualifications and Experience:
N/A

7. Desirable Knowledge, Skills and Abilities:

Knowledge of Albanian and/or Serbian language,;
Ability to perform under stress and in difficulrcumstances.

11



Position: Employment Regime:

Joint Operations Officer/SSD Seconded

Ref. Number: Location: Avalilability:
EK 30037 Western Balkans May 2018

Confirmed Vacancies: 1
Pending Vacancies: 0

Region (Kosovo)

Division/Department/Unit:
Office of the Chief of Staff/
EULEX KOSOVO Joint
Operations Room

Security Clearance
Level:
EU SECRET

Open to Contributing Third
States:
No

1. Reporting Line:

The Joint Operations Officer / Security & Safetyp@aement reports to the Chief of the Joint
Operations Room, while keeping the Senior Missi@tusity Officer fully informed on all
relevant developments.

2. Main Tasks and Responsibilities:

To monitor the security situation in the Missioraras well as to collect, collate, analyse,
assess and disseminate information relevant fomipeementation of the Mission mandate
as well as the general security situation, inclgdhre analysis of relevant trends;

To support and track all operational Security aatefy Department (SSD) movements and
coordinate, as required, SSD response;

To act as focal point for the Watchkeepers™ Capiglahd keep them informed of relevant
developments;

To contribute to the production/maintenance of {3®R) contact lists, emergency
notification charts including check lists and othdatabases, reports or briefings;

To maintain the (JOP) maps and visual aids, asogpigte;

To collect, analyse and maintain all incoming siguweports/information from different
resources within the Mission area and provide & daimmary to Security Information
Analyst Unit;

To prepare, produce and disseminate reports amtipi®as per SOPs;

Operate means of secure communications;

To provide updated information and analysis of majcses or disasters, which could affect
the Mission’s operations or staff members and farim staff in the area concerned through
the Security and Safety Department;

To alert and inform senior management and respe&ecurity and Safety Department staff
of important developments;

To assist Joint Operation Room Police Operatore@gred;

To undertake any other related tasks as requesteitieb Chief of the Joint Operations
Room.

3. Mission Specific Tasks and Responsibilities:

To monitor all Mission activities assigned, in pautar staff movements in the north of
Kosovo, and act as the initial point of contact feadquarters and Mission personnel as
required;

12



To be responsible to coordinate all helicopter apens, including the necessary liaison
with the relevant KFOR points of contact.

4. Essential Qualifications and Experience:

Successful completion of university studies ofestst 3 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higkglucation Area, e.g. Bachelor's Degree;
The qualification should be in any field relatedSecurity or Emergency Management OR
equivalent and attested police or/and military edionn OR successful completion of a full
course in civilian security organisation with dimatof 3 years or more; AND

A minimum of 5years of relevant professional exgere, after having fulfilled the
educational requirements.

5. Essential Knowledge, Skills and Abilities:

Demonstrated ability to contribute creatively te ttlevelopment of security policies and
procedures;

Excellent analytical, organisational, planning, déinte-management skills;

Excellent radio communication skills;

Thorough understanding of applicable EU rules aglilations in the area of security and
safety.

6. Desirable Qualifications and Experience:

Ability to perform under stress and in difficulrcumstances.
Relevant experience in handling EU classified infation.

7. Desirable Knowledge, Skills and Abilities:

Ability to work in a demanding, deadline-driven @wment and to establish and maintain
effective working relationships with people of @ifént national and cultural backgrounds.

13



Position: Employment Regime:
Human Rights Officer Seconded
Ref. Number: Location: Avalilability:
EK 30060 Western Balkans Region ASAP
Confirmed vacancies: 1 (Kosovo)
Pending vacancies: O
Component/Department/Unit: Security Clearance Open to Contributing Third
Office of the Chief of Staff/ Level: States:
Human Rights and Legal Office | No Personnel Security | Yes
Clearance is needed

1. Reporting Line:
The Human Rights Officer reports to the Head of ldarRights and Legal Office.

2. Main Tasks and Responsibilities:

* To contribute on the policy level and in his/hezldi of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN ands#&fon Implementation Plan
(MIP), in particular in the field of accountabilignd human rights standards;

* To support the Head of Office in acting as focahpéor all human rights matters relating to
the Mission;

 To prepare legal advice and assistance on humais riguestions related to of Mission
policies and operations;

* To prepare submissions and internal communicaiiomslation to the Missions obligations
to the Human Rights Review Panel;

* To support, on behalf of the Head of the Human Rigimd Legal Office, Heads of Division
in translating the benchmarks and objectives ofapplicable legal framework into their
work, in particular in the field of accountabiliazpd human rights;

* To conduct legal research, legal opinion and repamd other legal documents including but
not limited to international human rights law andvan rights issues;

* To advise the Head of Office and Heads of Divisia®,appropriate, on the applicable law
and the international human rights instruments@nttiples;

* To ensure timely and accurate reporting and infeionaflow as per planning documents,
including the MIP and other reports of the Mission,;

* To coordinate, as appropriate, with internal aneal stakeholders;

* To undertake any other related tasks as requestéisebHead of Human Rights and Legal
Office.

3. Mission Specific Tasks and Responsibilities:

» To establish professional working relationship wKlesovo Government, NGOs, civil
society, relevant local and international authesitand organisations dealing with human
rights;

* To propose assistance, where necessary, to Kosstrtutions for proper implementation of
international and national documents in the ardauafian rights;

 To analyse the human rights situation (legal argtititional) in Kosovo and identify
possible areas of improvement.

14
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. Essential Qualifications and Experience:

» Successful completion of University studies ofesst 3 years attested by a diploma OR a

gualification in the National Qualifications Framenk which is equivalent to level 6 in the

European Qualifications Framework OR a qualificatiof the first cycle under the

framework of qualifications of the European Higk&lucation Area, e.g. at Bachelor's level.

The qualification should be in the field of Law; AN

A minimum of 6 years of relevant professional exgece, after having fulfilled the

education requirements;

» Professional experience in qualified legal work anduman rights.

» Experience in legal research and analysis pairéu exicellent legal drafting skills.

» Experience in working with the judiciary and/or lamforcement agencies from a human
rights perspective;

» Experience in case work/processing and complagmtslling.

5. Essential Knowledge, Skills and Abilities:

* Excellent knowledge of international and regionainan rights instruments and institutional
mandates such as the European Convention for tb&edd#on of Human Rights and
Fundamental Freedoms, EU policies, legislationdglines and best practices applicable in
the human rights and rule of law sector.

6. Desirable Qualifications and Experience:
» Completion of Masters, PhD or other post-degredistuin human rights and/or European
Union Law issues.

7. Desirable Knowledge, Skills and Abilities:

»  Ability to perform under stress and in difficulrcumstances;
* Good interpersonal and team-working skills;
* Knowledge of Albanian and/or Serbian language.

15



Position Name: Employment Regime:

Prosecutor Seconded

Ref. Number: Location: Availability:
EK 30077 Western Balkans March 2018
Confirmed Vacancies: 1 Region (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Open to Contributing
Executive Division/ Deputy Head | Level: Third States:
of Executive Division (Chief No Personnel Security | Yes

EULEX KOSOVO Prosecutor)/ | Clearance is needed

SPRK/Basic Prosecution Office

Mitrovica

1. Reporting Line:
The Prosecutor reports to the Deputy Head of Exexudivision (Chief EULEX KOSOVO
Prosecutor).

2. Main Tasks and Responsibilities:

* To ensure timely and accurate reporting and infeionaflow as per planning documents,
including the MIP and other reports of the Mission;

* To undertake any other related tasks as requegtdtelDeputy Head of Executive Division
(Chief EULEX KOSOVO Prosecutor).

3. Mission Specific Tasks and Responsibilities:

* To contribute on the operational level and in has/field of expertise, to the Mission
mandate implementation in line with the CONOPS, @RLand Mission Implementation
Plan (MIP), in particular with regard to the invgation and prosecution of cases falling
within the Mission’s executive mandate, in the Kasprosecution office to which they are
assigned;

 To build Kosovo capacities in his/her field of exse through the cooperation with
Kosovo counterparts, especially in mixed teams,iaride form of peer-to-peer cooperation
by exchanging views and sharing best Europeanipeacton an individual basis as well as
with regards to all aspects of prosecutorial florcdi

* Readiness to travel.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofestst 4 years attested by a diploma OR a
gualification equivalent to level 7 in the Europe&ualifications Framework OR a
qualification of the second cycle under the framewof qualifications of the European
Higher Education Area, e.g. Master’'s Degree; Thalification should be in the field of
Law; AND

* A minimum of 5 years of experience as full-time g@woutor acting in criminal cases, after
having fulfilled the education requirements.

16



5. Essential Knowledge, Skills and Abilities:
N/A

6. Desirable Qualifications and Experience:
* Ability to perform under stress and in difficulrcumstances.

7. Desirable Knowledge, Skills and Abilities:
N/A

17



Position: Employment Regime:
Liaison/Coordination Officer Seconded

Ref. Number: Location: Avalilability:
EK 30112 Western Balkans Region May 2018

Confirmed Vacancies: 2
Pending Vacancies: 0

(Kosovo)

Division/Department/Unit:
Executive Division/ Executive
Police/ Office of the Deputy Hea:
of Executive Division (Head of
Executive Police)

Security Clearance
Level:

dEU SECRET or
equivalent

Open to Contributing
Third States:
Yes

1. Reporting Line:
The Liaison/Coordination Officer reports to the DgpHead of Executive Division (Head of
Executive Police).

2. Main Tasks and Responsibilities:

To support the Deputy Head of Executive Divisione8ld of Executive Police) within
his/her field of responsibility — in implementiniget Mission mandate and tasks as set out in
the planning documents and the Mission Implemeamta®lan (MIP) in the area of its
executive mandate;

To collect, disseminate and file information asuieed;

To coordinate reporting and planning tasks andespwndence in the Executive Division
(Police) including a quality control;

To provide accurate and timely written reports aguested and planning as well as
processing and performing quality control of incogreports;

To maintain an accurate system for recording @ores of the Office of the Deputy Head of
Executive Division (Head of Executive Police);

To support the Deputy Head of Executive Divisiore@ld of Executive Police) in ensuring,
at an operational level, coordination with all astoboth internally, locally, national and
international;

To liaise with other stakeholders internally andeexally as requested by Deputy Head of
Executive Division (Head of Executive Police);

To undertake any other tasks as requested by tpatipélead of Executive Division (Head
of Executive Police).

3. Mission Specific Tasks and Responsibilities:

N/A

4. Essential Qualifications and Experience:

A level of secondary education attested by a dipl@amd either relevant specialised training
or relevant professional experience of at least&ry, after having fulfilled the education

18
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requirements; _AND full-time police experience, mmribly serving within a Police
Command and Control Centre involving intelligenod @ro-active policing operations.

. Essential Knowledge, Skills and Abilities:
N/A

. Desirable Qualifications and Experience:

Experience in criminal investigation and proverstoa skills;
Military background.

. Desirable Knowledge, Skills and Abilities:
Ability to perform under stress and in difficulrcumstances.
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Position: Employment Regime:
Intelligence Researcher/ Databgsgeconded

Input Officer

Ref. Number: Location: Availability:

EK 30124 Western Balkans RegionMay 2018
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Open to Contributing
Executive Division/ Executive | Level: Third States:
Criminal Investigations EU SECRET No

Department/ EU Office for
Criminal Intelligence/Analytical
and Technical Office

1. Reporting Line:

The EU Office for Criminal Intelligence Analystports to the Chief of EU Office for Criminal

Intelligence (EUOCI).

2. Main Tasks and Responsibilities:

 To contribute on the operational level and in hes/ffield of expertise, to the Mission

mandate implementation in line with the CONOPS, ARLand Mission Implementation
Plan (MIP) in the area the Mission executive magdat

 To work with the Desk Office Team in EUOCI and pd® research assistance to the
analysts and intelligence officers as well as ihing data material into the intelligence

database;

» Toresearch open and internal sources of informatia all relevant databases and records;
* To liaise closely with intelligence officers withthe Office and other police officers and

departments to encourage the free flow of inforarati
* To follow EUOCI policy regarding security of infoation;
* To disseminate current information that may bepdrational assistance;
* To undertake any other related tasks as requegtdteChief of EUOCI.

3. Mission Specific Tasks and Responsibilities:
N/A

4. Essential Qualifications and Experience:

* A level of secondary education attested by a diplamomplemented by police training;

AND

« A minimum of 5 years of relevant professional pelexperience or equivalent professional

experience, after having obtained the secondargagun and the police training;

* Extensive and progressive professional experiencmtelligence issues and/or complex

data;

20



» Extensive practical experience in intelligence aatearch including Open Source.

5. Essential Knowledge, Skills and Abilities:

Ability to acquire useful information from a varyebf sources and good writing skills for
drafting accurate reports;

Working knowledge of i2 products (ibase and Anahastebook).

6. Desirable Qualifications and Experience:

International experience, particularly in crisie@as with multi-national and international
organisations;

Experience in criminal intelligence.

7. Desirable Knowledge, Skills and Abilities:

Very good interpersonal and communication skiltghbwritten and oral,
Ability to perform under stress and in difficulrcumstances.

21



Position: Employment Regime:

Regional Criminal Intelligence | Seconded

Officer

Ref. Number: Location: Availability:
EK 30128 Western Balkans Region ASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Open to Contributing
Executive Division/ Executive Level: Third States:
Criminal Investigations EU SECRET No
Department/ EU Office for

Criminal Intelligence

1. Reporting Line:
The Regional Criminal Intelligence Officer repotts the Chief of EU Office for Criminal
Intelligence.

2. Main Tasks and Responsibilities:

To contribute on the operational level and in tes/lfield of expertise, to the Mission
mandate implementation in line with the CONOPS, ARLand Mission Implementation
Plan (MIP) in the area the Mission executive magdat

To establish effective liaison structure with adlavant Mission units to ensure timely
exchange of information/intelligence;

To collect information in the field that supports-going investigations;

To prepare and submit accurate written intelligemegp®rts;

To develop case specific intelligence in conjunctiath the analysts;

To develop and maintain information contacts wittkkeholders in the Mission area;
To ensure timely and accurate reporting and infdonaflow as per planning documents,
including the MIP and other reports of the Mission;

To undertake any other related tasks as requestedebChief of EU Office for Criminal
Intelligence.

3. Mission Specific Tasks and Responsibilities:

N/A

4. Essential Qualifications and Experience:

Successful completion of the secondary educatitastatd by a diploma, complemented by
police training; AND

A minimum of 5 years of relevant professional, afteaving fulfiled the education
requirements and the relevant police training;

Extensive and progressive experience in intelligaesues and/or complex data.

5. Essential Knowledge, Skills and Abilities:

Excellent interpersonal and communication skiltsthbwritten and oral.
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6. Desirable Qualifications and Experience:

* Extensive experience in collection of intelligence;

* International experience, particularly in crisi@s with multi-national and international
organisations;

* Experience in criminal intelligence.

7. Desirable Knowledge, Skills and Abilities:
»  Ability to perform under stress and in difficulrcumstances.
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Position: Employment Regime:
Operations Officer of InternationalSeconded
Police Cooperation Unit

Ref. Number: Location: Availability:

EK 30131 Western Balkans RegignMay 2018

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Open to Contributing
Executive Division/Executive Level: Third States:

Criminal Investigations EU CONFIDENTIAL or | Yes

Department/ International Police| equivalent
Cooperation Unit

1. Reporting Line:
The Operations Officer of the International Poli€@®operation Unit reports to Chief of
International Police Cooperation Unit.

2. Main Tasks and Responsibilities:

 To contribute on the operational level and in hes/ffield of expertise, to the Mission
mandate implementation in line with the CONOPS, ARLand Mission Implementation
Plan (MIP) in the area of the Mission executive dwn, ensuring relations with Interpol
and Europol,

« To provide relevant support for the operationaluregments of the Head of Executive
Criminal Investigations Department (ECID), and tifer Units of ECID,;

* To ensure timely and accurate reporting and inftionaflow as per planning documents,
including the MIP and other reports of the Mission;

 To undertake any other related tasks as requestetheb Chief of International Police
Cooperation Unit.

3. Mission Specific Tasks and Responsibilities:

« To maintain cooperation and communication with twmpetent services of Interpol,
Europol and ILECU (Kosovo Police International leeliCooperation Unit);

* To cooperate with Kosovo Police (KP) offices andigial authorities regarding vehicle
crime matters;

 To maintain the database associated with requesaad from the Criminal Investigations
Department (ECID), Kosovo Police (KP) offices amtetpol, Europol, ILECU and third
countries;

* To manage everyday routine operation and servitésednterpol NCB and future Europol
“national contact point”.

4. Essential Qualifications and Experience:
Successful completion of university studies ofestst 3 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 6 in the
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European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higkelucation Area, e.g. Bachelor's Degree;
The qualification should be in the field of Law, IHoal, Social Sciences, Public
Administration or other related fields OR equivdlétolice/Military Academy education;
AND

A minimum of 5 years of relevant professional exgare in International Police
Cooperation, after having fulfilled the educatiequirements;

Senior Law Enforcement Officer;

At least 5 years of working experience with Intdyp&uropol, SIRENE, Bi-lateral
cooperation and with mutual assistance;

Background in organised crime investigations anpleernce of the intelligence function,
International policing experience, internationabgeration agreements.

. Essential Knowledge, Skills and Abilities:

Working knowledge of cooperating with other enst{fERONTEX, SELEC centres, ILECU
project, Embassies, etc.);

Proficient with access into the 1-24/7 Interpolalzdse and SIENA system,;

Very good interpersonal and communication skiltghbwritten and oral.

. Desirable Qualifications and Experience:
Authorised to carry and issued a personal weapon.

. Desirable Knowledge, Skills and Abilities:

Ability to perform under stress and in difficulrcumstances;
Readiness to work in Pristina or Mitrovica.
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Position:
Chief of Organised Crime
Investigation Unit

Employment Regime:
Seconded

Ref. Number:

EK 30135

Confirmed Vacancies: 1
Pending Vacancies: 0

Location:
Western Balkans Regior
(Kosovo)

Avalilability:
ASAP

Division/Department/Unit:
Executive Division / Executive
Criminal Investigations
Department/ Organised Crime
Investigation Unit

Security Clearance
Level:

EU SECRET or
equivalent

Open to Contributing Third
States:
Yes

1. Reporting Line:
The Chief of Organised Crime Investigation Unéports to Head of Executive Criminal
Investigations Department.

2

. Main Tasks and Responsibilities:

To coordinate the activities within the area of@@s and organised crime investigations and
counter terrorism investigations;

To represent the Unit in various Working Groups (M\@eetings and other events;

To undertake any other related tasks as requiredhbyHead of Executive Criminal
Investigations Department.

3. Mission Specific Tasks and Responsibilities:

To direct and supervise the work of the Organiseth€ Investigations Unit;

To perform tasks of the Head of Executive Crimilralestigations Department in his/her
absence;

To provide effective management of human, finanarad physical resources of the Head of
Executive Criminal Investigations Department (ECHDY oversee administrative activities;
To respond to the operational requirements of thad-bf Executive Criminal Investigations
Department, and with other components of the ECtDensuring the development,
preparation, timely submission and coordination/muesimg of work plans, strategies and
programmes for the activities of the (ECID);

To provide clear and concise information to the dHeaf the Executive Criminal
Investigations Department regarding Serious andafsgd Crime and Counter Terrorism
investigation results;

To monitor the developments of the local legiskatmd to prepare inputs researches for the
future amendments and/or establishing of the newired legislation to improve the work
if the Head of Executive Criminal Investigationsgaetment;

To carry out other duties in support of the HeadEskcutive Criminal Investigations
Department in order to consolidate (ECID)'s workthwthe Mission strategic plans and
goals.
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4. Essential Qualifications and Experience

» Successful completion of university studies ofestsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higkglucation Area, e.g. Bachelor's Degree.
The qualification should be in any of the followifiglds of expertise: Law Enforcement,
Law, Police Science or other related fields OR egjent and attested police or/and military
education; AND

* A minimum of 10 years of relevant professional ewgee, after having fulfilled the
education requirements, out of which at least 3syaamanagement level;

» Atleast 5 years of management experience in ilgegins posts;

» Authorised to carry and issued a personal weapon;

* Background in investigations, technical and opereti support, experience in coordinating
complex joint operations including different spéisied units;

* Experience in cooperation and liaison with inteioval! law enforcement agencies;

* Substantial experience of commanding operationditipg activity (including inter alia
arrest and search operations);

* Indicative rank: Captain or equivalent.

5. Essential Knowledge, Skills and Abilities:
Knowledge of applicable laws and regulations reg@rdCovert Measures and combating
Organised Crime.

6. Desirable Qualifications and Experience:

Experience in leading Organised Crime Investigaionits;

International experience, particularly in crisias with multi-national and international
organisations;

Previous experience of managing / investigatingr@auTerrorism Investigations.

\‘

. Desirable Knowledge, Skills and Abilities:

» Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

* Very good knowledge and/or experience in strategi@anagement and/or public
administration;

* Very good interpersonal and communication skiltshbwritten and oral;

» Ability to perform under stress and in difficulrcumstances.
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Position: Employment Regime:

Organised Crime Investigation | Seconded

Officer

Ref. Number: Location: Availability:

EK 30137 Western Balkans Region 1 in February 2018
Confirmed Vacancies: 1 (Kosovo) 2 in March 2018
Pending Vacancies: 2

Component/Department/Unit: Security Clearance Open to Contributing
Executive Division/ Executive Level: Third States:
Criminal Investigations EU CONFIDENTIAL or | Yes

Department/ Organised Crime | equivalent

Investigation Unit

1. Reporting Line:
The Organised Crime Investigation Officer will repdo the Chief of Organised Crime
Investigation Unit (OCIU).

2. Main Tasks and Responsibilities:

* To contribute on the operational level and in hes/ffield of expertise, to the Mission
mandate implementation in line with the CONOPS, ARLand Mission Implementation
Plan (MIP) in the area of the Mission executive de;

« To interview witnesses and suspects, develop imgagin strategies and carry out
arrest/search operations, under the supervisignosiecutors;

 To attend crime scenes, exhumations and otheridmsatiay or night to gather evidence
effectively;

* To be flexible resource in a multi-disciplinary negrepared to work in a variety of roles to
ensure a successful law enforcement outcome;

* To ensure timely and accurate reporting and inftionaflow as per planning documents,
including the MIP and other reports of the Mission;

* To undertake any other related tasks as requegttdeIChief of OCIU.

3. Mission Specific Tasks and Responsibilities:
» To conduct crime investigations and intelligencthgeng throughout Kosovo.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofestsk 3 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Highelucation Area, e.g. Bachelor's Degree.
The qualification should be in any of the followifiglds of expertise: Law Enforcement,
Law, Police Science or other related fields OR egjent and attested police or/and military
education; AND

28



A minimum of 5 years of relevant and proven fulkimrofessional experience on serious,
criminal investigations, after having fulfilled tleglucation requirements;
Authorised to carry and issued a personal weapon.

5. Essential Knowledge, Skills and Abilities:

Knowledge in intelligence handling and covert measu

6. Desirable Qualifications and Experience:

International experience, particularly in crisieas with multi-national and international
organisations;

Specialist investigative experience such as firdrime, telecommunications interception,
computer forensic examination, intelligence gatigerior other skills useful in the

investigation of serious and complex crime invesdtans;

Experience in investigating organised crime;

Driving licence of category C.

. Desirable Knowledge, Skills and Abilities:

Ability to perform under stress and in difficulrcumstances;

Knowledge of working practices in intelligence &yt or organisations such as Interpol,
Europol;
Excellent interpersonal and communication skiltsthbwritten and oral.
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Position: Employment Regime:

War Crimes Investigator Seconded

Ref. Number: Location: Availability:
EK 30138 Western Balkans Region ASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Open to Contributing
Executive Division/Executive Level: Third States:
Criminal Investigations EU CONFIDENTIAL or | Yes
Department/ War Crimes equivalent

Investigation Unit

1. Reporting Line:
The War Crimes Investigator will report to the GloéWar Crimes Investigation Unit (WCIU).

2. Main Tasks and Responsibilities:

 To contribute on the operational level and in hes/ffield of expertise, to the Mission
mandate implementation in line with the CONOPS, ARLand Mission Implementation
Plan (MIP) in the area of the Mission executive de;

« To interview witnesses and suspects, develop imgag&in strategies and carry out
arrest/search operations, under the supervisignosiecutors;

 To attend crime scenes, exhumations and otheridmsatiay or night to gather evidence
effectively;

* To be flexible resource in a multi-disciplinary negrepared to work in a variety of roles to
ensure a successful law enforcement outcome;

* To ensure timely and accurate reporting and inftionaflow as per planning documents,
including the MIP and other reports of the Mission;

* To undertake any other related tasks as requegttelzhief of WCIU.

3. Mission Specific Tasks and Responsibilities:
» To conduct crime investigations and intelligencthgeang throughout Kosovo.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofestsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European HigBglucation Area, e.g. Bachelor's Degree.
The qualification should be in any of the followifiglds of expertise: Law Enforcement,
Law, Police Science or other related fields OR egjent and attested police or/and military
education; AND

* A minimum of 5 years of relevant and proven fulkimrofessional experience on serious,
criminal investigations, after having fulfilled tleglucation requirements;

* Authorised to carry and issued a personal weapon.

5. Essential Knowledge, Skills and Abilities:
* Knowledge in intelligence handling and covert measu
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. Desirable Qualifications and Experience:

* International experience, particularly in crisi@s with multi-national and international
organisations;

» Specialist investigative experience such as firrwime, telecommunications interception,
computer forensic examination, intelligence gatigrior other skills useful in the
investigation of serious and complex crime investans;

* Experience in investigating war crimes;

» Driving licence of Category C.

(o2}

7. Desirable Knowledge, Skills and Abilities:

* Knowledge of working practices in intelligence ®st or organisations such as Interpol,
Europol,

» Serbian or Albanian language skills;

* Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

» Ability to perform under stress and in difficulrcumstances;

* Excellent interpersonal and communication skiltsthbwritten and oral.
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Position:
Advisor to Kosovo Police
Inspectorate (PIK)

Employment Regime;
Seconded

Ref. Number:

EK 30179

Confirmed Vacancies: 1
Pending Vacancies: 0

Location:
Western Balkans Region
(Kosovo)

Availability:
ASAP

Division/Department/Unit:

Strengthening Division/ Advisory

Unit on Internal Matters

Security Clearance Leve:
EU CONFIDENTIAL or
equivalent

Open to Contributing
Third States:
Yes

1. Reporting Line:
The Advisor to Kosovo Police Inspectorate (PIK)arp to the Chief Advisory Unit on Internal Matters

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseasout in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing suastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening
same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility

To be embedded within the local institution, selgysermitting;

To ensure timely reporting on activities within theld of responsibility as per planning documents,
in particular progress and/or lack of progress;

To collect and collate statistics about the wortfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other tasks as requested by tieé Adivisory Unit on Internal Matters.

3. Mission Specific Tasks and Responsibilities:

To contribute, on the operational level and in Hes/field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN anas8ion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA),particular with respect to the accountability
aspect of the Mission mandate;

To conduct specific thematic inspections and perforce assessment tasks in support of the
Mission’s efforts to address areas of structurahkmesses; including in the areas of potential
political interference, corruption, human rightender and accountability;

To monitor PIK/KP cooperation, particularly in redao key investigations and feedbacks to PIK
inspections and recommendation, including the wafrkhe Professional Standard Unit within the
KP;

To advise the senior management of the Kosovo @dtispectorate (PIK) on the establishment of
necessary policies, directives, documentation, adinative and operational requirements in relation
to criminal and disciplinary offences committed Kgsovo Police employees, in order to comply
with relevant legislation and best practices, e lwith the Mission mandate and priorities;
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To assist the senior management of PIK to createcantralized office in the regions with special
focus on the north of Kosovo;

To provide technical and tactical advice and assc# to the PIK in relation to initiating proactive
and re-active operations to reduce and disrupteceand misconduct within the Kosovo Police and to
provide guidance with complex and diverse enquiriesline with the Mission mandate and
priorities;

To mentor, monitor and advise the PIK about prewantietection, documentation and investigation
of the criminal offences as well as disciplinarjeoices committed by Kosovo Police employees
during the exercise of their official duty or oftity. This includes investigations of high profile
disciplinary incidents and disciplinary investigats of police officers having the highest rank with
the senior police management level and senior apgbipolice positions, in line with the Mission
mandate and priorities;

In case of non-compliance, to report to withouiagldb the Chief Advisory Unit on Internal Matters
including recommendations on how to address tletsin;

To coordinate at operational level with other oligational units.

4. Essential Qualifications and Experience

()

(]

\l

Successful completion of university studies of @ask 3 years attested by a diploma OR a
gualification in the National Qualifications Framenk which is equivalent to level 6 in the European
Qualifications Framework OR a qualification of tlirst cycle under the framework of qualifications
of the European Higher Education Area, e.g. Baclseldegree. The qualification should be in any
of the fields Law, Police Science, Law Enforcem&dgcurity and Risk Management or other related
university studies OR police or military equivaleatucation; AND

A minimum of 5 years of relevant professional eigrce, after having fulfilled the educational
requirement;

Indicative rank: Major or equivalent.

. Essential Knowledge, Skills and Abilities:

Very good interpersonal and communication skiltghbwritten and oral.

. Desirable Qualifications and Experience:

International experience, particularly in crisisea with multi-national and international
organisations.

. Desirable Knowledge, Skills and Abilities:

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;
Ability to perform under stress and in difficulrcimstances;
Knowledge of Albanian and/or Serbian language.
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Position: Employment Regime: Post Category:
Forensic Doctor Seconded/Contracted | Expert
Ref. Number: Location: Avalilability:
EK 30086 Western Balkans Region) ASAP
Confirmed Vacancies: 1 (Kosovo)
Pending Vacancies: 0
Component/Department/Unit: Security Clearance Open to Contributing Third
Executive Division/ Institute of | Level: States:
Forensic Medicine No Personnel Security | Yes
Clearance is needed

1. Reporting Line:
The Forensic Doctaeports to the Deputy Director of the InstituteFofrensic Medicine.

2. Main Tasks and Responsibilities:

» To ensure that services provided by local foremsedicine staff are up to European
standards;

« To mentor and train on the job the work of the lav&dical death investigators and the
local forensic nurses;

 To perform medico-legal investigations of death afidical forensics whenever required
(sensitive cases, cases under International PriugeclCTY cases);

* To give expert medical advice where pertinent teriigic investigation;

* To give evidence in court on findings of the autepsand other examinations;

* To intervene when necessary;

* To advise the Co-Head of Department of Forensiciieel on relevant issues.

* To give expert testimony evidence in court;

* To undertake any other related tasks as requesgtéaetDeputy Director of the Institute of
Forensic Medicine.

3. Mission Specific Tasks and Responsibilities:

 To mentor and train on the job local forensic doeteith medico-legal investigations of
death and clinical forensic examinations as reguigthe Kosovo judicial system.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofestsk 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatiof the second cycle under the
framework of qualifications of the European Higligtucation Area, e.g. Master's Degree.
The qualification should be in at least one of fhkowing fields of expertise: Medic,
specialisation in Forensic Medicine; AND

* A minimum of 5years of relevant professional exgmre, after having fulfilled the
education requirements;
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* Extensive hands-on experience and knowledge ofhdeakstigations, including autopsy
and other forensic examinations

5. Essential Knowledge, Skills and Abilities:
N/A

6. Desirable Qualifications and Experience
» Experience of teaching/training others in forerasid medical subjects;
» Driving license of category C.

7. Desirable Knowledge, Skills and Abilities:

* Very good interpersonal and communication skiltshbwritten and oral in English;
* Ability to perform under stress and in difficulrcumstances;
* Ability to explain complex scientific concepts tavéde audience.
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Position: Employment Regime¢. | Post Category:

Legal Officer Mitrovica Court Seconded/Contracted | Mission Support -

Level Management Level (MSML)
Ref. Number: Location: Availability:

EK 30099 Western Balkans ASAP

Confirmed Vacancies: 1
Pending Vacancies: 0

Region (Kosovo)

Division/Department/Unit:
Executive Division/ EULEX
KOSOVO Judges/ Mitrovica
Court Level

Security Clearance
Level:

No Personnel Security
Clearance is needed

Open to Contributing Third
States:
Yes

1. Reporting Line:
The Legal Officer Mitrovica Court Level reports EoJLEX KOSOVO Judges at the Mitrovica
Court Level.

2. Main Tasks and Responsibilities:

To analyse complex cases and trial materials, iiyesignificant legal and factual issues and
recommend solutions;

To coordinate and supervise other court suppoiff stembers, such as administrative
assistants, court recorder and interpreters/tramsta

To undertake any other related tasks as requestédebEULEX KOSOVO Judges at the
Mitrovica Court Level.

3. Mission Specific Tasks and Responsibilities:

To support EULEX KOSOVO Judges in their contribatito the Mission mandate
implementation in line with the CONOPS, OPLAN andss8fon Implementation Plan
(MIP), in particular with regard to adjudicationtae Mitrovica Court Level,

To support EULEX KOSOVO Judges assigned at theavita Court Level in pre-trial,

trial or appeal proceedings;

To provide assistance and advice on applicable ilaigrnational human rights principles
and humanitarian law concerning cases of serioumsesr or civil law cases to EULEX
KOSOVO Judges, based on thorough legal research;

To assist the EULEX KOSOVO Judges with legal asses$ and evaluation of evidence,
review, analyse and advise on all court and ingabn documents;

To prepare or assist with the preparation of legddmissions, including legal opinions,
briefs, memoranda, decisions, orders, verdicts @hdr legal documents, and if working
with EULEX KOSOVO Judges in Criminal Law, to alsesat with the preparation of
summons, arrest warrants, motions, and responsesttons;

To participate, advise and assist the EULEX KOSOW@iges in hearings, trials and
processing of evidence and documents submittedgltine trial;

To liaise on behalf of the EULEX KOSOVO Judge wf#) the Police, Prosecutors, their
Legal Officers, Registry and Defence (Criminal Lawy)(b) the Parties and Registry (Civil
Law).
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofestsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European HigBglucation Area, e.g. Bachelor's Degree.
The qualification should be in the field of Law; AN

* A minimum of 5 years of relevant professional exgrare out of which 4 years of
professional experience in the field of criminadaor civil law, after having fulfilled the
educational requirements;

» Experience in the field of drafting decisions imanal and/or civil cases;

» Staff member is expected to live in the north.

5. Essential Knowledge, Skills and Abilities:
» Ability to perform under stress and in difficulrcumstances;
* Very good interpersonal and communication skiltsthbwritten and oral.

6. Desirable Qualifications and Experience:
* Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;
» Completion of Hostile Environment Awareness Tragn{RIEAT/HEST) or equivalent;

* International experience, particularly in crisieas with international organisations and in
an international court.

7. Desirable Knowledge, Skills and Abilities:
N/A
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Position: Employment Regime: Post Category:

EU Office for Criminal Seconded/Contracted | Mission Support -
Intelligence Analyst Management Level (MSML)
Ref. Number: Location: Availability:

EK 30123 Western Balkans Region ASAP

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Open to Contributing Third
Executive Division/ Executive Level: States:

Criminal Investigations EU SECRET No

Department/ EU Office for

Criminal Intelligence/Analytical

and Technical Office

1. Reporting Line:
The EU Office for Criminal Intelligence Analystports to the Chief of EU Office for Criminal
Intelligence (EUOCI).

2. Main Tasks and Responsibilities:

 To contribute on the operational level and in hes/ffield of expertise, to the Mission
mandate implementation in line with the CONOPS, @RLand Mission Implementation
Plan (MIP) in the area of the Mission executive dsie;

 To establish links between criminals and their \éiiéis, identify organised criminal
networks, their modus operandi as well as weaksedisat can be exploited by law
enforcement;

* To conduct telephone and financial data analysiseeasssary;

* To maintain an overview of individual operationsdagive direction for on-going
intelligence collection through the developmentlatelligence Collection Plans and the
tasking of Intelligence Officers;

* To present results of analysis in the most appat@riormat giving recommendations for
action — in particular through the production ofget packages for dissemination to
operational law enforcement teams;

* To assist in the development of best practicesiHerhandling and use of intelligence both
within the office and with stakeholders;

* To ensure timely and accurate reporting and inféionaflow as per planning documents,
including the MIP and other reports of the Mission;

* To undertake any other related tasks as requegtdelChief of EUOCI.

3. Mission Specific Tasks and Responsibilities:

» To collate, analyse and develop intelligence fronagaety of sources relating to organised
criminal groups impacting Kosovo;

 To produce as necessary, strategic assessmenidadt¢o give an overview of organised
criminality within Kosovo and to inform policy leldecision-making processes.
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofestsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higk&lucation Area, e.g. Bachelor's Degree.
The qualification should be in any of the followifiglds of expertise: Law Intelligence,
Criminology, Social Sciences, Mathematics or otieéated university studies OR equivalent
and attested police or/and military education; AND

* A minimum of 8years of relevant professional eigrare in International Police
Cooperation, after having fulfilled the educatiequirements;

* Extensive and progressive professional experiencatelligence issues and/or complex
data.

5. Essential Knowledge, Skills and Abilities:

* Ability to acquire useful information from a varyebf sources and good writing skills for
drafting accurate reports;

* Working knowledge of i2 products (ibase and anatggebook);

* Comprehensive knowledge of analytical techniques;

» Sound understanding of intelligence processes, tactital and strategic.

6. Desirable Qualifications and Experience:

* International experience, particularly in crisigas with multi-national and international
organisations;
» Experience in criminal intelligence.

7. Desirable Knowledge, Skills and Abilities:

* Knowledge of Albanian and/or Serbian language;
* Very good interpersonal and communication skiltsthbwritten and oral;
* Ability to perform under stress and in difficulrcumstances.
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Position: Employment Regime: Post Category:

IT Forensics Officer Seconded/Contracted Mission Support Staff —
Management Level

Ref. number: Location: Avalilability:

EK 30139 Western Balkans Region | ASAP

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Level:| Open to contributing

Executive Division / Executive EU SECRET third States:

Criminal Investigations Department / No

Organised Crime Investigation Unit

1. Reporting Line:
The IT Forensics Officer reports to the Chief ofj@mised Crime Investigation Unit.

2. Main Tasks and Responsibilities:

» To contribute on the operational level and in Hes/field of expertise, to the Mission’s
mandate implementation in line with the CONOPS, @RLand Mission Implementation
Plan (MIP) in the area of the Mission’s executienaate;

» To examine computers, digital storage and mobitenph;

* To ensure evidence search, forensically examineraodver data, and make reports and
presentations in a way that can be used as evidereinvestigation;

* To be present during operational searches andvéoggiecialist advice to investigators in the
recovery of IT equipment and/or data at the scéesearch;

» To work alongside and support investigators aseaiapst forensics investigator;

* To ensure timely and accurate reporting and inftionaflow as per planning documents,
including the MIP and other reports of the Mission;

» To provide service and maintenance to IT-forensguapment;

* To undertake any other related tasks as requesyethd Chief of Organised Crime
Investigation Unit.

3. Mission Specific Tasks and Responsibilities:

* To ensure compliance with established policies @odedures, including applicable laws in
Kosovo and Internationally accepted human righasdsrds, in the forensic examination of
IT and related equipment;

4. Essential Qualifications and Experience:

» Successful completion of university studies ofestst 3 years attested by a diploma OR a
qualification in the National Qualifications Framank which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatiof the first cycle under the
framework of qualifications of the European Higlstucation Area, e.g. Bachelor's Degree.
The qualification should be in any of the followiriigglds of expertise: IT, Forensics,
Telecommunications or other related university ssiIdOR equivalent and attested police

40



ol

(o2}

or/and military education; AND

A minimum of 5 years of relevant professional exgere as an IT forensic expert, after
having fulfilled the education requirements;

Successful completion of a computer forensic tregncourse from a professional and
accredited institution or agency (EU recognised);

Extensive and progressive experience in IT-forensaod with a background in Law
Enforcement agencies;

Experience in working with forensic tools such a&Y or Cellebrite for extracting
information from mobile telephones;

Authorized to carry and issued a personal weapon.

. Essential Knowledge, Skills and Abilities:
Comprehensive knowledge and evidenced experienaesiof common forensic software
such as Encase or FTK;
Sufficient knowledge in maintenance of computers agtworking.

. Desirable Qualifications and Experience:

Certification as a digital forensic examiner (CF@GFE, CCE, ...);

International experience, particularly in crisie@s with multi-national and international
organisations;

Previous international policing experience in Migs.

. Desirable Knowledge, Skills and Abilities:

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;
Ability to perform under stress and in difficulrcumstances;
Excellent interpersonal and communication skiltsthbwritten and oral.
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Position: Employment Regime: Post Category:

Mission Security Officer Seconded / Contracted | Mission Support - Assistant
Level (MSAL)

Ref. Number: Location: Availability:

EK 30329 Western Balkans Region February 2018

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Open to Contributing

Security and Safety Department/ Level: Third States:

Mission Security/Close ProtectionEU SECRET No

Unit/ Mission Security Officer

Team

1. Reporting Line:
The Mission Security Office(MSO) reports to the Team Leader /Mission Secu@fficer
Team.

2. Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity

under Title V of the Treaty on European Union:

* To ensure security surveys of Mission member’s gpaabkprotective security requirements,

transport security, residential and office secuagyappropriate;

* To ensure that all security and communications @gant is kept in a state of operational

readiness;
* To conduct regular security drills, communicatieats and evacuation exercises;

To provide briefings and presentations on mattéfscting the security and safety of

Mission members and to ensure all staff is propergpared for emergencies;

To liaise as directed and co-operate closely witdttional law enforcement agencies,
International Organisations, NGOs, other EU bodied diplomatic representatives, in the
field of security;

To provide assistance and appropriate responseidsidi members and to ensure that all
necessary actions are taken, particularly in enmengeases;

To travel to high risk areas and to conduct segultties;

To undertake any other related tasks as requestddebTeam Leader/ Mission Security
Officer.

3. Mission Specific Tasks and Responsibilities:

To implement the EULEX KOSOVO security plan;
Staff member might be expected to live in the north

4. Essential Qualifications and Experience:

A level of secondary education attested by a dipl@nd relevant specialised trainings OR
equivalent and attested police or/and military ORuaation at a civilian security
organisation; AND

A minimum of 4 years of relevant and full-time pes$ional experience out of which 1 year
experience of Field Security, after having fulilthe education requirements;
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» Authorised to carry and issued a personal weapsecdnded or be prepared to be trained in
their use if contracted,;
» Driving licence of Category C.

5. Essential Knowledge, Skills and Abilities:

* Analytical skills;

* Demonstrated ability and experience to contribueatively to the development of security
strategies and procedures;

* Excellent organisational, planning, and time-managet skills.

6. Desirable Qualifications and Experience:

* Previous work experience in the region;

» Successful completion of the EU Mission Securityfié@fs Certification Course or
equivalent.

7. Desirable Knowledge, Skills and Abilities:
* Excellent knowledge of the Mission area and po&tiireats.
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